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UCF scores big with new AD
Hitt calls Sloan "perfect person" to guide university into next era
Steve Sloan, who has guided athletic programs at
the universities of Alabama and North Texas, was
named athletic director at UCF by President John
Hitt, July 16.
Sloan, 48, will oversee a reorganization of the
university's athletic program, which includes plans
to elevate the Knight's football program to the
NCAA Division I-A level in 1996.
"Steve brings us a wealth of athletic experience as
a player, coach and administrator. He is a fine
individual with an impressive record of accomplishments and a commitment to academic excellence
that we believe make him the perfect person to lead
us into a new erea of UCF athletics," Hitt said. "His
national reputation in the world of intercollegiate
athletics is well-known and will only enhance our
visibility."
Sloan said he looks forward to the challenges of
guiding UCF's program and is intrigued by its great
potential.
"We're very excited about the opportunity," he
said. "The people who have been there, Gene
McDowell as athletic director and the coaching
staffs and support people, have done a good job
getting the program to this point. They have acted
upon their vision and dreams for UCF athletics, and
I jusi want to keep those efforts moving forward." -
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the Orange Bowl Hall of Fame in 1982. That same
Please see SLOAN, page 3
year he earned Southeastern Conference MVP

Bonus checks due
to be delivered soon
Many UCF employees will have a
little extra cash next month.
One-time bonus checks, reflecting
raises promised in 1991-92 and
withdrawn because of state budget
shortages, will likely be distributed in
nearly August.
"The amount of the bonuses will
vary among employees, but should be
approximately 1.5 percent of 1991-92
base salaries. Only those who worked
for the university or another state
agency during that time will receive
the bonuses:
The bonuses are a result of a
Florida Supreme Court hearing
ordering state lawmakers to honor
their promise to raise salaries of state
employees by 3 percent that year. The
court ruled that the state must pay 3
percent of salaries that were in effect
Jan. 1-June 30,1992.
Checks received by employees will
be after taxes. To estimate the dollar
amount of most individual bonuses,
multiply an employee's 1991-92 base
salary by .015. Multiply that amount
by .2765 (for Federal Withholding and
Social Security and Medicare taxes).

Subtract the last figure from the first
calculation. For example, an employee
who earned $20,000 in 1991-92 would
have earned a bonus of $300. After
taxes, that employee would receive a
check worth about $217. A minimum
gross (before taxes) bonus of $298.87
will be given to each full-time USPS
employee.
JoEllen Borum, assistant director of

Please see detailed
memorandum on
bonuses on page 2
personnel services, said the university
was hoping to issue bonus checks in
the first week of August. Bonuses
have been earning a 12 percent annual
interests rate since March 23,1993, so
checks will be slightly more, she said.
Borum and her staff have been
studying each employee's pay record
individually to calculate how much
money bonuses will be, and to make
sure employees receive what they are
owed. "We would rather have a little
too much in the bonus than not
enough," she said.

A public
hearing on
parking and
traffic regulations drew a
crowd that
wanted to
discuss the
university's
proposed
parking fees.

Proposed parking fee
about average for SUS
A proposed 13.5 percent increase
in parking fees will help UCF reach
its goal of building parking garages,
but the hike angered many employees and students.
More than 50 people turned out at
a public hearing on July 14 to protest
the proposed increase. But Ina
Carpenter, parking services manager, said the fee is not out of line
with other universities in the SUS.
She said money raised through the
sale of parking decals will be used

toward UCF's goal of building a
parking garage. The fee increase was
recommended by the university
parking committee.
"If we're ever going to have
adequate parking, we have to
increase parking fees to do that," she
said. "If you look at what you're
paying for parking over the course of
the year, it boils down to pennies a
day."

Please see PARKING, page 3
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MEMORANDUM
To: All deans, directors and chairs
From: Linda Bonta, finance and accounting
Subject: Annual property inventory

software will require the use of OCO funds. Further, where software is installed on more
than one computer, a list of all computers to which the software has been installed shall
be maintained in the software package at all times. For information, call property, x2457.

We are continuing with the scanning of inventories by building. We ask that while
property personnel are scanning in your area that someone familiar with your inventory
assist in identifying as many items as possible the first time through.
The following is a tentative schedule of building scanning dates. We have attempted
to schedule those buildings which house students and student activities first, during low
use summer months. The following buildings are scheduled for scanning during the
next weeks: library, theater, health and physics, biological sciences, education complex
and gym and Computer Center II.
Contact property and inventory control, x2457, or PROFS ID Lfriedt to make tentative
appointments for your department/area. We want this first scanning to be as complete
as possible, which will make all of our jobs easier.

To: USPS and A&P personnel
From: Mark Roberts, personnel services
Subject: Lump sum payment for retroactive/supplemental salary increase to the
eligible UCF personnel

To: Faculty
From: Carole Hinshaw, library
Subject: Library instruction classes
It's time to schedule library instruction classes for the fall semester.. Librarians
provide customized course-related instruction in the selection and use of pertinent
resource materials. Schedule at least two weeks in advance of preferred date. A basic
introduction to the library is available on audio cassette. This tour offers a convenient
way for new library patrons — students, faculty or staff — to familiarize themselves
with the library. It is available at the reserve desk on the main floor of the library during
regular library hours. Call the library reference department for information, x5880.
To: All departments
From: Gisele Weber, telecommunications
Subject: Campus Directory for 1993-94
We have had quite a few inquiries concerning the addition of a section listing the fax
numbers throughout the university. If you would like for your department's fax number
to appear in this listing, please send us the following information: Department name,
location, fax telephone number. Please send information to telecommunications, LIB 143.
To: Faculty and staff
From: John Bolte, administration and finance
Subject: Hurricane emergency plan
June 1 was the official start of the hurricane season. The paragraphs which follow
summarize the University Hurricane Emergency Plan. Please review the information
and keep it available for use should hurricanes approach this area.
University of Central Florida Hurricane Emergency Plan
In the event of hurricane danger to the Central Florida area, UCF monitors the official
National Weather Service Advisories. These bulletins are heard almost continuously on
radio and television and assist us to determine if offices should remain open and if
classes will continue on the regular schedule.
The weather service issues a hurricane "watch" if it appears that the storm will hit
this area. The watch usually covers an area of several hundred miles. As the direction of
the storm becomes more certain, a hurricane "warning" is issued narrowing down the
area in which the storm is likely to strike. It is a hurricane warning that will trigger the
closing of the university or the branch campuses if we are in the hurricane warning area.
At that time, classes will be canceled and offices will close until the danger is over. No
students, faculty or staff, except those specifically designated to work in the emergency
operations center or other areas on campus, are expected to be on campus during the
hurricane warning period.
Some residence hall areas will remain open during the storm period for resident
students who cannot go home. It is also possible that some university facilities will be
used as emergency shelters for residents in the surrounding areas.
Faculty and staff should refer to the UCF Disaster Contingency Plan for complete
details of the Hurricane Emergency Plan. Copies of the plan are available in the office of
environmental health and safety and in the police department.
To: Faculty and administrative and professional personnel
From: Barth Engert, university commencement committee
Subject: Commencement procession
Commencement ceremonies are scheduled on Thursday, Aug. 5, in the UCF Arena as
follows: College of Business Administration, College of Engineering, College of Health
and Public Affairs, 3 p.m.; College of Arts and Sciences, College of Education, 7:30 p.m.
Line-up for the procession will begin 20 minutes prior to each ceremony in the
corridor outside room 115. Enter the a.rena on the first level under the main entrance
stairway and proceed down the right corridor. Signs will be posted. You will be led in
the procession by the Faculty Senate representative.
Major professors assisting with doctoral hooding will join their candidate(s) in the
right corridor in the area designated. Area roads are heavily congested prior to the
ceremonies. Plan accordingly. Your academic regalia will serve as your "parking pass"
for reserved parking in lot F-l on the east side of the arena.
To: All employees
From: Joyce Clampitt, administration and finance
Subject: Appointment of new building manager
Chris Marlin, student body president, has been appointed the new building manager
for the Kiosk, building number 310. Marlin can be reached at x2191.
To: Deans, directors and chairs
From: Linda Bonta, finance and accounting
Subject: Software capitalization
This fiscal year the Board of Regents has established a standard practice on software
capitalization. Beginning July 1 all software purchased for $500 or more shall be decaled,
if the useful life is more than one year and is owned or licensed for an unlimited time.
Decals shall be placed on the bottom of the software package binding so that inventory staff can locate the decals without moving packages. Purchases of decalable
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As you may know, a lump sum payment (which resulted from the determination of
the state of Florida to provide a retroactive /supplemental salary increase to all eligible
state employees) will soon be paid to eligible USPS, A&P, faculty and graduate assistants (i.e., personnel in graduate assistant - OPS positions with class codes 9181-9185
only). Casual /temporary OPS personnel, including faculty adjuncts, student assistants,
and individuals who worked under the Additional State Compensation policy at UCF,
shall not be eligible for the lump sum payment.
The following are specific provisions on the lump sum payment (LSP) that are
applicable to full-time and part-time USPS and A&P personnel at UCF (information
pertaining to the LSP for faculty and OPS-graduate assistants will be provided by the
division of academic affairs):
• The LSP shall be paid to eligible USPS and A&P personnel per separate check with
a (tentative) warrant date of Aug. 2. (There will be no provisions for direct deposit of
such checks into the employees' bank accounts.)
• The LSP to be provided to eligible USPS and A&P personnel (including former
eligible employees who are currently not employed by UCF) shall be a one-time payment, which corresponds to a six-month period from Jan. 1-June 30, and shall not be
provided as a continuing adjustment to the base pay of such USPS and A&P employees.
• USPS personnel (except for USPS health care professionals who received their
annual pay increase in December 1991) who were in pay status with UCF (or any other
state of Florida agency) during some or all of the six-month period, shall be eligible for
the LSP. (USPS employees who were newly-hired and in pay status during the sixmonth period are also eligible to receive the LSP.)
• Eligible USPS personnel shall receive an across-the-board LSP corresponding to 3
percent of their bi-weekly salary (that was in effect during the six-month period).
a. If a full-time USPS employee's gross LSP is less than $298.87 for the six-month
period, the employee shall be eligible to receive (as a guaranteed minimum) a gross LSP
that is equal to $298.97. However, such LSP will be prorated to the actual time worked
by the employee during the six-month period. (Thus, employees who were on leave
without pay and part-time employees shall receive a proportional LSP.)
b. The LSP shall include the following eligible earnings for the six-month period;
(these eligible earnings shall be recalculated for the employees in order to determine the
monies that must be included in their LSP):
(1) Salary additives (i.e., shift differential, and on-call fee).
(2) Overtime compensation that was provided in cash payment.
(3) Pay changes that were provided to eligible USPS employees as result of special
pay increases (SPIs), a n d / o r for being reclassified/promoted to positions in the USPS,
A&P or faculty play plans.
• A temporary 3 percent adjustment (covering only the six months) will be made to
the USPS pay ranges, including the law enforcement step pay plan.
• In-unit and non-unit A&P personnel (including those eligible A&P employees in
the Executive Service System) who were hired before Jan. 1,1992, and in pay status with
UCF (or any other state of Florida agency) during any or all of the six-month period (Jan.
1-June 30,1992) shall be eligible for the LSP for such period.
• Eligible in-unit and non-unit A&P personnel shall be provided the LSP in accordance with the SUS salary guidelines. The guidelines authorized the universities to
provide discretionary salary increases to such personnel to be paid from monies that are
equal to 3 percent of the universities' salary funds. Thus, the LSP to be provided to
eligible A&P personnel at UCF will be based on the determinations for discretionary
distribution of monies that were made by each UCF vice presidential division during the
1991-92 fiscal year.
• Eligible A&P employees will have their LSP calculated based on their Dec. 31,1991,
base salary. Those employees who are in the Phased Retirement Program or who were
on leave without pay during all or part of the Jan. 1-June 30,1992 period will receive a
LSP only for the time(s) they were in pay status during such period.
• A temporary adjustment will not be made to the A&P pay ranges for the purposes
of the LSP.
• A 12 percent annual interest has been assessed for the LSP from March 23,1993, to
the warrant date of the LSP check and is included in such payment for USPS and A&P
personnel in accordance with the order of the Florida Supreme Court.
• No miscellaneous salary deductions will be implemented, and no overload/
additional state compensation will be included in the LSP for USPS and A&P employees.
• R e t i r e m e n t benefits will b e recalculated to i n c l u d e the LSP as eligible
e a r n i n g s for a n y U S P S / A & P e m p l o y e e w h o retired (or their beneficiary) a n d
w h o s e h i g h e s t five years of c o m p e n s a t i o n w o u l d b e affected b y t h e LSP. U C F
will b e assessed t h e r e g u l a r e m p l o y e r r e t i r e m e n t c o n t r i b u t i o n as a p e r c e n t a g e of
the LSP. Recalculated State Life I n s u r a n c e benefits will b e p r o v i d e d to beneficiaries. Also, t e r m i n a l leave p a y m e n t s for t e r m i n a t i o n s that occurred o n or after
Jan. 1,1992, a n d before July 1,1992, are to b e r e c a l c u l a t e d / i n c l u d e d in the LSP.
• Payroll taxes (i.e., Federal W i t h h o l d i n g a n d Social S e c u r i t y / M e d i c a r e ) will
b e d e d u c t e d at t h e c u r r e n t r a t e of 27.65 p e r c e n t (i.e., 20 p e r c e n t Federal W i t h h o l d i n g a n d 7.65 p e r c e n t Social Security / M e d i c a r e ) .
Information r e g a r d i n g the i m p l e m e n t a t i o n of the 1993-94 general salary
increase (effective Oct. 1) will b e p r o v i d e d to USPS and A & P p e r s o n n e l in
September.
To: Faculty, administration, staff
From: D o u g l a s Backman, sponsored research
Subject: U n i v e r s i t y insurance c o v e r a g e — automobile travel
This is to a d v i s e y o u that t h e university's i n s u r a n c e coverage d o e s n o t cover
travel in a privately o w n e d vehicle. T h a t is, if t h e e m p l o y e e a n d / o r s t u d e n t is
n o t in a u n i v e r s i t y - o w n e d vehicle, e v e n if they are traveling o n an a p p r o v e d
TAR (Travel A u t h o r i z a t i o n Request), t h e u n i v e r s i t y i n s u r a n c e will n o t b e in
effect. Please a d v i s e all a p p r o p r i a t e p e r s o n n e l .
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NEWS and PEOPLE
Clips
Research, graduate
programs V.P. named
Frank Juge assumed the position
of interim vice president for
research and graduate programs on
Julyl.
He will continue in this capacity
until the vice president has been
identified and is available to
assume that responsibility. Provost
Gary Whitehouse expressed his
gratitude to Les Ellis for serving as
the interim vice president for
research as well as his other past
administrative posts. Ellis will
continue to serve as the university
liaison with the Central Florida
Research Park.

UCF night at Tinker
Field scheduled Aug. 8
The UCF Alumni Association is
sponsoring a free night of professional baseball when the Orlando
Cubs meet the Carolina Mudcats at
Tinker Field on Sunday, Aug. 8, at
6:05 p.m.
The Alumni Association will
also honor UCF's baseball team,
champions of the TAAC Conference and one of 48 teams invited to
the NCAA tournament.
To attend the Aug. 8 game, call
alumni relations, x2586, and tickets
will be mailed to you.

University collecting
money for ill student
Guido Hartmann, a 25-year-old
physics and math student who
hopes to become a UCF professor,
has contracted encephalitis.
After two weeks in Cape
Canaveral General Hospital,
Hartmann was air-lifted to Shands
Hospital's neuro-intensive unit in
Gainesville. He remains unconscious and in critical condition. As
of late July, health officials did not
know how he contracted the
disease.
Because Hartmann has no health
insurance, the Student Government
is sponsoring a drive to raise funds
to help pay for his medical care.
Donations can be made to the
Guido Hartmann Fund at the UCF
Credit Union (Account No. 23510
FU), P.O. Box 162100, Orlando
32816.

Host homes needed
for Japanese visitors
The Center for Multilingual
Multicultural Studies is hosting a
visit from several Japanese English
teachers and 25 university students
through August.
The center is seeking volunteers
for one weekend of homestay so
the visitors can learn first-hand
about American families.
The Japanese teachers and
students will also travel to Arkansas and Washington, D.C. to learn
about the American government
system. At UCF, they will participate in classes to learn English and
American culture.
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Librarian Elba Grovdahl published
"In Search of the Ultimate Video
Collection Development Policies for
Florida Academic Libraries" in the
May issue of Florida Libraries. At the
May convention of the Florida Library
Association, she was elected chair of
the audiovisual caucus. She is the
1992-94 chair of the media utilization
committee of the Southeastern Library
Association. In June, she was elected
president of the board of directors of
the Seminole Community Mental
Health Center.
Kathie Holland, Small Business
Development Center assistant, has
been recognized in Who's Who of
American Women. She has also been
accepted as a member of the Central
Florida chapter of American Society
for Training and Development.
English instructor Gloria Jaf f e
presented a paper titled "Technical
Communication in a Post-Modern
World" to a joint meeting of the
Council of Continuing Education for
Women and the UCF Women's
Studies Association in January.

Dan Jones, associate English
professor, published an essay titled
"On Defining Technical Communication" in E&R LINK: The Newsletter of
the Education and Research Interest
Committee of the Society for Technical
Communication. He presented a
paper titled "Sex, Lies and Politics" at
the ninth annual Florida Technical
Writing Conference in February.
Four public'administration faculty
members under the direction of
Wendell Lawther recently completed
a six-month feasibility study for the
Florida Department
of Transportation.
The team studied
the potential for
privatizing toll
collection and toll
plaza operations
Lawther
within the OrlandoOrange County Expressway Authority. The team included Kathryn
Denhardt, Jay Jurie and Ellen Rosell
of the public administration department and Andrew Judd of the College
of Business Administration.

Saying bye to a Bud
After 24 years on the job, Mann calls it quits
When Bud Mann sifts through the
days of his life, four stand out above
the others. In his words, the first was
when he "accepted the Lord." The
second, 10 days after the first, was
when he met his wife, Maggie. The
third was when he married her. And
the fourth, now just days away, will
be when he retires.

Not too far below those four days
are another 8,725 or so that are special
to Mann — that's approximately how
long he's worked at UCF.
"When you look at the whole
picture, my time here has really been
grand," said Mann, who began work
as a carpenter at the university on
Sept. 22,1969. "When you put the
good times against the bad,
the good far out number the
bad."
Mann, who turns 62 on July
27, said that once a friend told
him, "You meet people and
you work with people. Some
are acquaintances. Some
become friends. Some become
best of friends."
"I have many, many best
friends at UCF, and they have
been my family for many
years," said Mann, reflecting
on his friend's words.
Mann officially retires on
July 30 from his job as maintenance supervisor. Once
retired, Mann plans to help
Maggie with housework, build
clocks — a craft he has been
perfecting over the years —
and take care of his mother,
who recently moved into his
home.
"I'll still be chief cook and
Bud Mann has been a fixture on campus for
bottle washer," said Mann,
24 years. He retires this month.
chuckling.

Chang Lee, special collections
librarian, presented a paper titled
"Functions and Problems of National
Libraries in Developing Countries" at
the International Conference on
National Libraries in Taiwan in April.
Engineering professor Robert
Kersten was recently honored by the
American Society of Engineering
Education through his selection as a
recipient of the ASEE Centennial
Medallion. He was the founding dean
of the College of Engineering. He was
cited for his contributions to engineering education and for his professional
activities which have affirmed the
values of the ASEE society charter.
Kersten will receive the medal at the
100th annual ASEE Conference at the
University of Illinois in June.
Adjunct English professor Rus
Kesler edited Vol. 18, No. 2 of The
Florida Review. He published a poem,
titled "Returning" in Zone 3.
John Langdon, director of student,
health services, has been elected
secretary of the Florida Society of
Internal Medicine for 1993-94.
Susan Lilley, English instructor,
presented a paper titled "Sex, Lies and
Politics" at the ninth annual Florida
Technical Writing Conference in
March. She published a poem titled
"Country Fair" in The Florida Review.
Assistant English professor Anna
Lillios published a biographical essay
titled "Tolstoy" in Magill's Survey of
World Literature. She presented a
paper titled "'The Monstropolous
Beast': The Hurricane as Metaphor in
Hurston's Their Eyes Were Watching
God" at the FCEA meetings in
Gainesville in February.
James McBrayer, chair of the
department of engineering technology, has been selected chair of the
Technology Accreditation Commission, effective at the annual meeting of
the commission in Denver in July, the
Accreditation Board for Engineering
and Technology Inc. announced. TAC
is charged with accreditation activities
for two- and four-year engineering
technology programs.
Alan Miller, physics and electrical
and computer engineering professor
and CREOL member, presented two
papers at the Quantum Optoelectronics Conference in Palm Springs, Calif.,
in March. They were titled "Temperature Dependence of Electron and Hole
Emission Rates From a Single Quantum Well With Asymmetric Barriers"
and "Time Resolved Optical Orientation Used to Examine Coulomb
Screening and Phase Space Filling in
Quantum Well Excitonic Saturation."

SLOAN, continued from page 1

PARKING, continued from page 1

Southwestern Conference Coach of the Year in 1976.
From Tech, he moved to Mississippi, where he was head
football coach and assistant athletic director from 1978 to
1982, and later to Duke (1983-86) as head coach before
returning to Alabama as athletic director (1987-89). He
spent one year as an assistant coach at Vanderbilt before
being named athletic director at North Texas in 1990.

President John Hitt is reviewing the input received at
this month's hearing.
Many of the people there said they were upset at the
idea of a parking fee increase in light of the fact that there
have been no pay raises in two years. The crowd at the
hearing grew so large that the hearing had to moved from
a conference room in the administration building to the
Student Center auditorium. All hearings are open to the
public, but few are so well attended.

Bill Doughty
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CLASSIFIED
$119,9000 or call to discuss lease or lease purchase. Barry,
(615) 482-7541. Call collect or leave message.

For sale
Airline ticket, roundtrip Orlando-Boston, female, expires
Oct. 16. $220 value, make offer. Vivian, 678-3291.
Baby grand piano, shiny glossy black. Like new. Just
don't have time to play. $3,500. Mark, 295-7707.
Car, '85 Dodge Aries, pale yellow 4-door sedan. Clean,
excellent condition, low mileage. $3,000. x2758 or x5926.
Car, '90 Ford Taurus wagon, full power, VA, air, stereo
tape, airbag, auto. $6,995. x2094 days or 628-0283 evening.
Car, '84 Dodge 600 convertible. Excellent mechanical,
interior condition. Auto/electric top. Brown, tan. 46,000
miles. Must see. $3,500. Judy, x5544 or 339-2043.
Coleman pop-up camper, sleeps 6, lots of storage. Priced
to sell, $700. Irene, 671-9861.
Condo, 3/2 in Tuscawilla. Cathedral ceilings, hardwood
floors, many extras. Seminole County schools. $69,900.
366-8920.
Dwarf rabbits, tame and friendly. Make a child (or adult)
happy with a great pet. Cost: $5 and guarantee of a good
home. 896-0065.
Home, 4/2.5, 924 Woodcrest Way, Oviedo. Living, dining
room, kitchen w / appliances, family room w / fireplace.
Pool w / screened enclosure, balcony overlooking pool,
orange grove. Quiet wooded cul-de-sac, great for kids.

House, unique, "Will tickle your fancy." On wooded 2
plus acres, 3 min. from UCF. Huge enclosed pool. Great
entertainment home. Being sold w/ most of a lifetime's
collection of art and antiques. Has been highlighted in
publications and on TV. Frances, 275-5696 or 277-4000.
House, 4/3,108 ft. of lakefront, screened heated pool,
2,500 sq. ft., vaulted ceilings. Superior 4-year-old house
w / many extras in quiet cul-de-sac on peaceful Lake
Mira. Convenient to UCF. $214,900. Alan, 658-6812.
Living room furniture, pastel sofa, chair, ottoman. Good
condition. $300 or best offer. x0216 or 679-6553, leave
message.

$20. Joanna, x5504 or 366-5388.
Waterbed, king size, mirrored headboard, w/ night
stand, dresser w / mirror. Medium brown pine. Beautiful.
$900. 273-9738.

For rent
House, 3/2 in Eastbrook subdivision, 6 miles from
campus. $650 mo. 671-9861 for appointment.
Room, in 3/2 house located in South Chase. $225 mo., 1/3
utilities. 438-8985.
Room, in house 2 miles from UCF. Quiet neighborhood.
Washer/dryer, tennis, pool. $325. Sandy, x5606 or 3669391.

Manufactured home, southeast Orlando, near airport on
70 ft. x 80 ft. lot. Singlewide, 2/1. Quiet neighborhood.
$32,000 or best offer. 275-9785.
Mobile home, 2/2 in Palm Valley adult park. 1.5 miles
from UCF. Home is 24 ft.x50 ft., plus enlarged, remodeled
living room. Includes car port, utility room. Clubhouse
provides swimming, etc. Must see. A steal since just
reduced to $26,000. Marti, x2356 or 365-3870 after 6 p.m.

Wanted
Roomate, for new 3 / 2 home w/ garage, spacious
kitchen, washer/dryer, micro, dishwasher. $275 month,
1/3 utilities. Female non-smoker preferred. 678-3125.
Swatch watches, all types and styles. Iris, x2621.

Piano, new Everett, excellent condition. $975 or best offer.
Susan, 658-6804.
Pool table, 4 ft.x8 ft. in great shape. All accessories
included. $250. Ron, 281-8308.
Typewriter, small manual portable, excellent condition.

Miscellaneous
Garage sale, Friday-Sunday, July 30=Aug. 1, 2856
Delcrest Dr., Arbor Pointe, off Econ Trail. Dinette set,
beautiful clothes, stereo, albums, dishes, books, 14-foot
Hobie Cat sailboat and tons more. 678-3125.

CALENDAR
CoUi ses
Personnel services is offering the
following. For information, call x2771.
• Thursday, July 22, First Aid Course,
8:30 a.m.-12:30 p.m.
• Tuesday, Aug. 3, New Employee
Orientation, 8:45 a.m.-2 p.m.
• Wednesday, Aug. 11, Survival
Tactics, 10 a.m.-noon.
• Aug. 12, Survival Tactics, 1:30-3:30
p.m.
• Aug. 17, New Employee Orientation, 8:45 a.m.-2 p.m.
• Aug. 19, Florida's Right-to-Know
Law, 10-11 a.m.
• Aug. 24, Florida's Right-to-Know
Law, 2-3 p.m.
• Aug. 26, Proper Handling of a
Bomb Threat, 2-3 p.m.
• Aug. 31, New Employee Orientation, 8:45 a.m.-2 p.m.
The Real Estate Institute is offering
the following courses for those
wishing to renew real estate licenses.
For information, call xl200.
• Saturday and Sunday, July 31 and
Aug. 1, Daytona Beach campus, 8:30
a.m.-4:30 p.m.
• Aug. 21 and 22, main campus, 8:30
a.m.-4:30 p.m.
• Aug. 28 and 29, South Orlando
campus, 8:30 a.m.-4:30 p.m.
• Sept. 11 and 12, main campus, 8:30
a.m.-4:30 p.m.

Exhii its
The following will be on display in
the library in July:
• Visual Interpretation of the Philosophies of Education of Dewey,
Emerson, Hawthorne, Mann and
Thoreau, by Barbara Judkins.
• The Art of the Renaissance: A New
Look, by Margaret Skoglund and
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Chris Slogar.
• The Drawings and Designs of R.C.
Osborne, by Charrell Osborne.
• Fantasy/Horror Collection, by
Special Collections.
• Journals and Diaries of Central
Florida Children, by Pat James.

Mis lellaneous
• AFSCME Local 3345 will be meeting in PH 206, noon-1 p.m., on the first
Tuesday of each month.
• Mondays through Aug. 6, the
Creative School will sponsor summer
camp for primary grade children (K-3)
and intermediate grade children (4-6)
with a junior counselor program for
grades 7 and 8. Information, x2726.
The following are scheduled for the
arena. For information, call x9070.
• Saturday, July 24-31, Youth Basketball of America Boys Basketball
Tournament, all day. 363-9262.
• Friday, Aug. 6-14, UCF Men's and
Women's Volleyball Camp, 380-6000.
• Aug. 18, World Championship
Wrestling "Clash of Champions,"
featuring Sting and Sid Vicious, 8:05
p.m., x6006.

Semi nars
User services is offering the following. For information, call x5117.
• Wednesday, July 21, Introduction to
Windows 3.1,9 a.m.-4 p.m.
• Thursday, July 22, Introduction to
dBase III+, 9 a.m.-4 p.m.
• Friday, July 23, Intro to
WordPerfect for Windows 5.2,9 a.m.4 p.m.
• Monday, July 26, Intro to Lotus for
Windows rel. 1.1,9 a.m.-4 p.m.
• Tuesday, July 27, Introduction to
the Disk Operating System (DOS), 9

a.m.-4 p.m.
• Wednesday, July 28, Introduction to
Word for Windows 2.0,9 a.m.-4 p.m.
• Thursday, July 29, Introduction to
WordPerfect 5.1 (DOS), 9 a.m.-4 p.m.
• Friday, July 30, Advanced Windows
3.1, 9 a.m.-4 p.m.
• Monday, Aug. 2, Introduction to
Excel for Windows, 9 a.m.-4 p.m.
• Tuesday, Aug. 3, Advanced Disk
Operating System (DOS), 9 a.m.-4
p.m.
• Wednesday, Aug. 4, Introduction to
WordPerfect for Windows 5.2, 9 a.m.4 p.m.
• Thursday, Aug. 5, Intro to Lotus 12-3 rel. 2.2 (DOS), 9 a.m.-4 p.m.
• Friday, Aug. 6, Intro to Lotus for
Windows rel. 1.1, 9 a.m.-4 p.m.
• Monday, Aug. 9, Introduction to
Word for Windows 2.0, 9 a.m.-4 p.m.
• Tuesday, Aug. 10, Intermediate
Lotus 1-2-3.rel. 2.2 (DOS), 9 a.m.-4
p.m.
• Wednesday, Aug. 11, Advanced
Windows 3.1, 9 a.m.-4 p.m.
• Aug. 12, Intermediate dBase III+, 9
a.m.-4p.m.
• Aug. 13, Intro to Excel for Windows, 9 a.m.-4 p.m.
• Aug. 16, Advanced WordPerfect for
Windows 5.2, 9 a.m.-4 p.m.
• Aug. 17, Advanced Disk Operating
System (DOS), 9 a.m.-4 p.m.
• Aug. 18, Advanced Lotus for
Windows rel. 1.1, 9 a.m.-4 p.m.
• Aug. 19, Introduction to
WordPerfect 5.1 (DOS), 9«a.m.-4 p.m.
• Aug. 20, Introduction to Windows
3.1,9 a.m.-4 p.m.
• Aug. 23, Advanced Word for
Windows 2.0, 9 a.m.-4 p.m.
• Aug. 24, Introduction to Personal
Computers, 9 a.m.-4 p.m.
• Aug. 25, Advanced WordPerfect for
Windows 5.2, 9 a.m.-4 p.m.
• Aug. 26, Introduction to Windows
3.1, 9 a.m.-4 p.m.
• Aug. 27, Advanced Excel for
Windows 4.0, 9 a.m.-4 p.m.

• Aug. 30, Advanced Lotus for
Windows rel. 1.1, 9 a.m.-4 p.m.
• Aug. 31, Introduction to Lotus 1-2-3
rel. 2.2 (DOS), 9 a.m.-4 p.m.

Wor shops
The Institute of Government is
offering the following. For information, call x6335.
• Friday, July 9, The 1993 Growth
Management Laws, 1-5 p.m.
The Small Business Development
Center is offering the following. For
information, call x5554.
• Thursday, July 22, Introduction to
International Business, 9 a.m.-noon.
• Friday, July 30, Japan: Business
Opportunities 1993, 7:30 a.m.-6 p.m.
• Tuesday, Aug. 3, International
Breakfast Briefing, 7:30-9:30 a.m.
• Monday, Aug. 9, Government
Contracting Basics, 9 a.m.-noon.
• Aug. 12, Business Plan Writing, 8
a.m.-noon.
• Aug. 17, Ideas for Dollars, 9-noon.
• Aug. 26, Introduction to International Business, 9 a.m.-noon.
• Aug. 27, Mastering the Skills of
International Trade, 8:30 a.m.-noon.
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Letter from the provost
Given below is this year's timetable for
the tenure a n d / o r promotion review
process.
Please be advised that if minor adjustments in the timetable are needed, they
can be made with the concurrence of the
concerned chairperson and dean, pro-

vided that all substantive requirements are
met. However, the Jan. 5 date for submission of all promotion and tenure files to
academic affairs is firm.
The application format for promotion
and tenure is available from either the
office of the dean or the office of academic

affairs,
If you have any questions regarding
either tenure or promotion, please call
Frank Juge, x2496.
Gary Whitehouse
Provost

Please pull out this section and retain for your records.

Tenure/promotion schedule 1993-94
Monday, Aug. 9:
Deadline date for department chairs to
meet with candidates regarding outside
reviewers.

promotion.)
Tenure only — department chair completes form AA-18-A-revised section F.
(Chair's recommendation and comments).

Friday, Aug. 20 (or sooner if possible):
Tenure /promotion reviews requested
from outside experts (due Sept. 28).

Friday, Oct. 22:
Promotion only — department chair
Monday, Jan. 3:
sends copy of chair's response form AA-18Deadline for candidate's response to
A-revised section A-F with a letter of trans- dean's recommendation VII.
mittal. (Candidate's response is due within
five calendar days.)
Wednesday, Jan. 5:
Tenure only — department chair by
Tenure/promotion — dean forwards
letter notifies candidate of
files to academic affairs. (Support docu• Vote of tenured faculty in department/ ments to be stored by the dean and made
college;
available to authorized reviewers.)
• Sends candidate copy of chair's recommendation and comments; and
Friday, Jan. 7:
• Obtains signature of candidate.
Tenure /promotion — to university
Candidate may respond within five
promotion and tenure committee to comcalendar days.
mence review.

Friday, Sept. 24:
Tenure/promotion application file
completed.
Tuesday, Sept. 28:
Due date for outside reviews.
Thursday, Sept. 30:
Tenure/promotion evaluation file (with
outside reviews) transmitted by department chair to department promotion and
tenure committee.
Friday, Oct. 8:
Tenure/promotion — department promotion and tenure committee report (AA16) submitted to department chair.
Thursday, Oct. 14:
Tenure only — department chair sends
written notice of department promotion
and tenure committee recommendation
with copy of report. (Candidates signature
required.) Department chair sends copy of
form AA-18-A revised, A-D to candidate.
(Candidate may respond within five calendar days.)
Promotion only — department chair
sends written notification of department
promotion and tenure committee recommendation with a copy of report, and
requests candidate's signature on AA-16.
(Candidate may respond within five calendar days.)
Wednesday, Oct. 20:
Tenure only — department chair/dean
conducts a secret poll of the tenured members of the department/college, and
records the vote in form AA-18-A revised,
section E.
Thursday, Oct. 21:
Promotion only — department chair
formulates recommendation form AA-18A-revised Section A-F. (E not required for
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Thursday, Oct. 28:
Tenure/promotion — department chair
to dean.
Friday, Oct. 29:
Tenure /promotion — dean to college
committee.
Monday, Nov. 22:
Tenure/promotion — college promotion
and tenure committee report (AA-16) to
Dean.
Wednesday, Nov. 24:
Tenure/promotion — dean notifies
candidate by letter of college promotion
and tenure committee report, providing
candidate with a copy. Candidate's signature requested on AA-16. Candidate may
respond within five calendar days.

and sends a copy with transmittal to the
candidate and requests candidate's signature. Candidate may respond within five
calendar days. Copy of notification sent to
department chair.

Wednesday, Feb. 2:
Tenure /promotion — university promotion and tenure committee sends notice of
recommendation and provides candidate
with copies of individual reviewer
worksheets (form AA-18-C) and an opportunity to respond. (Copy of notification
sent to dean and dept. chair.) Candidate's
response is due within five calendar days.
Friday, Feb. 7:
Deadline for response from candidate to
university promotion and tenure committee notice.
Tuesday, Feb. 8:
UPTC to provost
Tuesday, Feb. 8-Friday, March 4:
Provost interviews tenure candidates

Tuesday, Nov. 30:
Deadline for candidate's response to
college committee's recommendation.

Wednesday, March 9:
Tenure/promotion — provost to president.

Friday, Dec. 17:
Tenure only — dean formulates recommendation AA-18-B-revised section A&B
and sends a copy with transmittal to the
candidate (copy to department chair),
requests candidate's signature. Candidate
may respond within five calendar days.
Promotion only — dean formulates his
recommendation (form AA-18-B-revised)

Wednesday, March 16:
Tenure/promotion — president to provost.
Monday, April 4:
Promotion notices sent out.
Thursday, April 1:
Tenure to Board of Regents.
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SUPPLEMENT
6C7-3.011 Tenure
1. Scope
This rule shall apply to all faculty members. However, in the case of non-unit faculty
the provisions of Article 20 of the BOR/UFF Collective Bargaining Agreement shall not
apply. For those (non-unit) members, grievances shall be processed in accordance with
UCF Rule 6C7-3.132 FAC.
2. General Policy
(a) University of Central Florida adheres to the Board of Regents rules governing
tenure (6C-5.225 and 6C-1.10(2) (h).
(b) There should be sufficient discipline flexibility in interpretation of the standards
for tenure 80 that individuals may have reasonable expectation of fulfilling the requirements.
(c) A faculty member should normally be recommended for promotion to associate
professor prior to or at the same time that tenure is recommended. To save time for both
faculty members and committees, the necessary papers for both should go forward
simultaneously. It is recommended that a positive vote for promotion precede the vote
on tenure.
3. Procedure for Granting Tenure
(a) At the time a faculty member becomes eligible for tenure consideration the
appropriate department or unit administrator, after consultation with tenured members
of the department or unit, see 6C7-30011(3)(c), and after taking into account other
considerations such as student evaluations, public school service and reviews by outside
experts in the case of instructional positions, shall nominate h i m / h e r for that status of
postpone such nomination and, in either case, shall inform him in writing of the action
taken.
(b) Outside Review:
Each faculty member being considered for tenure will have his/her application file
submitted to four outside experts for evaluation. The outside experts are to be selected
using the following procedures.
1. The department chair and the department promotion and tenure committee will
jointly select a panel of four outside reviewers: the faculty member being considered for
tenure will nominate a panel of four outside reviewers. The final panel of outside
reviewers will consist of four persons; two selected by the faculty candidate from the
panel proposed by the chair and promotion and tenure committee, and two selected
from the panel proposed by the faculty candidate by the chair and promotion and tenure
committee. When a department chair is under consideration for tenure, his/her dean
will appoint a person to participate in the tenure process in the role of the chair's
supervisor.
2. Outside reviews shall be required for all tenure candidates.
3. Outside reviewer's comments shall be based upon a professional resume and
selected materials provided jointly by the chair and candidate to the outside reviewer. In
the event that agreement cannot be reached on the selected materials, the department
promotion and tenure committee will adjudicate the matter.
4. In all instances a standard letter provided by the office of academic affairs will be
used for the purpose of submitting a file for outside review. When a chair is a candidate,
his/her immediate supervisor will handle the letters and file distributions.
(c) The vote of the tenured members of the department or unit shall be obtained by
the appropriate department or unit administrator in a secret poll, the results of which
shall be forwarded with the nomination.
(d) Evaluation of the candidate by other faculty members shall also be considered
during the nomination process.
(e) The nomination must be evaluated by the appropriate college dean, the vice
president for academic affairs and the president before the president submits it to the
Board of Regents.
(f) If the President approves, the nomination will be forwarded to the chancellor for
action by the Board of Regents. The president will provide the nominee with a written
report of the final action taken by the board on the nomination for tenure.
(g) Presidential denial of nomination may be appealed under the applicable UCF
grievance procedure (Rules 6C7-3.013 or 6C7-3.0132).
4. College of Engineering
In addition to the university-wide criteria for promotion and tenure, as detailed in
this document, the following criteria will be applicable for all professional engineering
faculty nominations.
(a) Current professional registration as:
1. An "engineer-in-training" for the rank of assistant professor of engineering, and
2. As a "professional engineer" for the ranks of associate professor of engineering
and professor of engineering under the laws of a state or territory of the United States.
Professional engineering faculty shall give evidence of being registered in Florida.
(b) Evidence of continuing education and professional development activities that
clearly demonstrate that the individual faculty member has obtained relevant professional competence in an appropriate discipline.
(c) Evidence of active professional service with one or more of the Participating
Bodies: of the Engineer's Council for Professional Development. Such service herein
defined as participation in the affairs of the professional/learned/technical society as an
officer, committee member, or by presentation of papers.
(d) The annual review of faculty by the dean of the College of Engineering shall
include certification to higher authority of "satisfaction of continuing qualifications" of a
faculty member to be a member of the professional engineering faculty.
(e) Recognizing that some of the current engineering faculty/educators may have
different personal objectives OR that it may be appropriate to appoint certain applied
scientists to the engineering faculty in the future, an exception to item (a) shall be
allowed provided that:
1. The affected faculty member shall be appointed
of engineering science,"
and
2. The same requirement for professional development and professional services
shall be maintained as requisite for membership in the professional engineering faculty.
Specific Authority: 120.53(l)(a), 240.227(1), 6C-5.225 FAC Law Implemented: 120.53
(l)(a), 240.227(1), 240.245,240.209, (3) (e), (4) 447.203(2) FS History: New 10-8-75;
Amended 11-10-77,4-30-81,8-4-85,8-14-88,8-2-89
Formerly 6C7-3.11
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6C7-3.017 Promotion
1. Policy
(a) University of Central Florida adheres to the regulations of the Board of Regents
governing promotion (6C5.113).
(b) There should be sufficient discipline flexibility in interpretation of the standards
for promotion so that individuals may have reasonable expectation of fulfilling the
requirements.
(c) A faculty member should normally be recommended for promotion to associate
professor prior to or at the same time that tenure is recommended. To save time for both
faculty member and committees, the necessary papers for both should go forward
simultaneously. It is recommended that a positive vote for promotion precede the vote
on tenure.
2. Nomination Eligibility
(a) Promotion to assistant professor — The candidate is expected to have demonstrated his/her competency in the area of teaching. Except in unusual cases, the
individual should hold the doctorate or terminal degree in his/her field of specialization.
(b) Promotion to associate professor —
1. The rank of associate professor signifies significant accomplishment in scholarship,
teaching, and service worthy of status as a member of the senior faculty.
2. Promotion from assistant to associate professor calls for substantial contributions in
teaching and in scholarship, as well as acceptable service contributions or other university duties. The record must demonstrate professional accomplishment beyond the
doctoral or terminal degree level of the specific discipline. Contributions must be
substantive, although the quality of the contributions or the length of time over which
the contributions have been accumulated may be less than that required for the rank of
professor.
(c) Promotion to professor — The rank of professor reflects not only an individual's
contributions within the institution but also denotes a status and level of significant
achievement among one's disciplinary peers on a national or international level. The
standards in each of the colleges call for distinction in scholarship or teaching with
substantial accomplishments in service or other university duties. Substantial contributions of a continuing nature in each of the areas, beyond that expected of an associate
professor, are necessary components for the achievement of the rank of professor.
(d) Criteria for promotion to all faculty ranks shall also consider service to public
schools. Service to public schools shall be included under service or research/creative
activities, as appropriate. Judgments pertaining to the decision to promote a faculty
member being nominated shall include the faculty member's activities involving public
schools under the following circumstances:
1. The faculty member has been assigned such activities and has been given a
reasonable opportunity to perform such activities, or
2. The faculty member requests that such activities be included.
3. Procedures for recommending faculty members for promotion
(a) Recommendations for promotion will be initiated by the department chair and
. evaluated successively by the dean of the college, the vice president for academic affairs,
and the president. The dean will initiate recommendations for promotion of chairs,
assistant deans, and persons occupying similar positions.
(b) Recommendations by chairs and endorsements by deans should be brief, and cite
reasons for recommendations.
(c) Outside Review — Each faculty member being considered for promotion will have
his/her application file submitted to four outside experts for evaluation. The
outside experts are to be selected using the following procedures.
1. The department chair and the department promotion and tenure committee will
jointly select a panel of four outside reviewers; the faculty member being considered for
promotion will nominate a panel of four outside reviewers. The final panel of outside
reviewers will consist of four persons; two selected by the faculty candidate from the
panel proposed by the chair and personnel promotion and tenure committee, and two
selected from the panel proposed by the faculty candidate by the chair and promotion
and tenure committee. When a department chair is under consideration for promotion,
his/her dean will appoint a person to participate in the promotion process in the role of
the chair's supervisor.
2. Outside reviews shall be required for all promotion candidates.
3. Outside reviewer's comments shall be based upon a professional resume and
selected materials provided jointly by the chair and candidate to the outside reviewer. In
the event that agreement cannot be reached as to the selected materials, the department
promotion and tenure committee will adjudicate the matter.
4. In all instances a standard letter provided by the office of academic affairs will be
used for the purpose of submitting a file for outside review. When a chair is a candidate,
his/her immediate supervisor will handle the letters and file distributions.
(d) The recommendations should be accompanied by the supporting materials as
listed below:
1. A nomination format which will be provided by the office of academic affairs.
2. A summary evaluation by the department chair in a format to be provided by the
office of academic affairs.
3. An evaluation of the faculty (candidate) by faculty in a format to be provided by
the office of academic affairs. This evaluation which will be made by committee at
department, college and university level, in accordance with the following procedures.
(e) Department promotion and tenure committee:
1. A department promotion and tenure committee shall be established within each
academic department to function as an advisory group to the department chair. This
committee shall normally not exceed five persons selected by majority vote of the
tenured and tenure earning members of the department. Membership shall be selected
from either all tenured and tenure earning members of the department or only the
tenured members (as determined during the selection voting process.) College promotion and tenure committee members are not eligible for service on a department
promotion and tenure committee. If a faculty member is a candidate for promotion
and / o r tenure, that individual shall not be eligible to serve on the committee.
Department promotion and tenure committee members must remove themselves
from voting and be replaced by an alternate in the following cases:
(i) nepotism
(ii) if the promotion and tenure committee member is non-tenured and is voting on
an applicant who serves in an administrative capacity over that voting member.
(iii) if in their judgment personal factors might impair their objectivity regarding an
individual applicant.
2. The committee chair shall be a members of the committee selected by majority vote
of its members, and shall call the committee into session to transact such business as
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required. The committee shall, at the request of the department chair, review the
evaluation folders of faculty under consideration for a change of status. The department
may designate, with approval of the vice president for academic affairs, criteria for
evaluation in addition to those in 6C7-3.017(2). Additional criteria must be approved by
a majority of the regular full-time faculty members of the department, the department
chair, and the dean as provided for by the Collective Bargaining Agreement. The
committee will be discriminating in its decision making and will make its review based
on consideration of facts and supportive evidence contained in the evaluation folder.
3. An evaluation of the faculty (candidate by faculty shall be completed for each
faculty member evaluated. Each committee member shall vote on each case considered
and the result shall be recorded. Each evaluation must be accompanied by an explanation of the committee's action.
4. The committee chair shall forward to the department chair the following:
(i) A copy of the session call
(ii) A copy of the record of attendance
(iii) A copy of each faculty evaluation of faculty (candidate).
The committee shall also designate one of its members to orally report the basis for
the committee recommendation to the department chair and to the college promotion
and tenure committee, if requested by either.
5. The department chair shall, within five calendar days, notify the faculty member of
the committee's evaluation.
6. Evaluated faculty members may review the committee's evaluation. Persons "not
recommended" may, at their option, request an explanation from the committee.
Evaluated members choosing to rebut the committee's evaluation may do so in writing
within five calendar days after receipt of notice of the committee's decision (or explanation if one was requested), and this rebuttal shall be placed in the member's evaluation
file.
(f) College~promotion and tenure committee:
1. A College promotion and tenure committee shall be established within each college
to function as an advisory group to the dean. The size of this committee, for the purpose
of evaluation of faculty, shall be determined by a vote of the majority of faculty members
in the college. In no case shall there be less than five members nor more than the number
of departments in the college, plus two who will be "at large" representatives. Every
department consisting of more than two members shall have at least one representative
unless a majority of the members of the department vote to decline to be represented.
Each committee member shall serve a term of two academic years. Terms shall be
staggered to provide for continuity and uniformity of committee action. Committee
members are not allowed to serve two successive terms.
2. The number of committee members shall be the quantity determined in 1. above
plus one (elected) alternate member.
3. Each department shall elect a representative to the college promotion and tenure
committee. Where the college has elected to have "at large" representatives, they shall be
elected by the faculty of the college. These representatives shall be tenured faculty
members elected by majority vote of tenured and tenure earning faculty of the department (or the college for "at large" representatives). If the department does not have
tenured faculty, then the departmental representative will be elected from the tenure
earning faculty of the department. Exempted from service on college promotion and
tenure committees are faculty not eligible because of prior service (see 1. above) and
faculty who are candidates for promotion a n d / o r tenure. Deans and department chairs
are not eligible to serve on college promotion and tenure committees.
4. Representatives of the college promotion and tenure committee shall be elected at
department (or college, for "at large" representatives) meetings in April. The Dean of
the college shall serve as the election official.
College promotion and tenure committee members must remove themselves from
voting and be replaced by an alternate in the following cases:
(i) nepotism,
(ii) if in their judgment personal factors might impair their objectivity regarding an
individual applicant.
5. No more than two members may be elected from one department.
6. Nominations for "at large" members shall be restricted to tenured members of the
college, and shall be from the floor at the April meeting of the tenured and tenure
earning college faculty. Selection of members shall be by secret ballot and at least by a
simple majority of those voting. In the event ho nominee receives a majority of the
votes cast, a runoff election shall be held among the fewest number of nominees for that
particular committee seat whose total vote accumulates to be 50 percent or more of the
votes cast. Election results are to be reported by the college dean to:
(i) The college faculty
(ii) The department chair
(iii) The vice president for academic affairs
7. The committee chair shall be a member of the committee elected by a majority vote
of its members, and shall call the committee into session to transact such business as
required. Except for the College of Arts and Sciences, a quorum shall consist of the
attendance of all regular committee members. Attendance by 80 percent of the committee members representing the College of Arts and Sciences will constitute a quorum. In
case of serious or prolonged illness the alternate member will serve.
8. The committee shall, at the request of the dean, review those credentials submitted
by the department chairs for consideration of faculty change of status. The college may
designate, with approval of the vice president for academic affairs, as provided for by
the Collective Bargaining Agreement, additional criteria for evaluation at the
collegewide level in addition to those in applicable rules. Such additional criteria must .
be approved by a majority of the regular full-time faculty members of the college and its
dean. The committee will be discriminating in its decision making, and will make its
review based on consideration of the facts and supporting evidence contained in the
evaluation folder as well as the written and verbal reports of the department promotion
and tenure committee and the recommendation of the department chair.
9. An evaluation of the faculty (candidate) by faculty shall be completed for each
faculty member evaluated. Each committee member shall vote on each case considered
and the result shall be recorded. Evaluations shall not be an order ranking.
10. The committee chair shall forward to the dean the following:
(i) A copy of the session call
(ii) A copy of the record of attendance
(iii) A copy of each faculty evaluation of faculty (candidate).
(iv) The evaluation file
11. The dean shall, within five calendar days, notify the evaluated and advise that
they may review their evaluation. Persons "not recommended" may, at their option,
request an explanation from the committee. Evaluated members choosing to rebut the
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committee's evaluation may do so in writing within five calendar days after receipt of
notice of the committee's decision (or explanation if one was requested) and this rebuttal
shall be placed in the member's evaluation file,
(g) University promotion and tenure committee
1. The university promotion and tenure committee shall be established to function as
an advisory group to the vice president for academic affairs. It shall be comprised of
tenured associate for full professors. This committee shall consist of one member from
each college promotion and tenure committee to be elected by each college promotion
and tenure committee. Each college promotion and tenure committee will elect from its
membership one representative and one alternate to serve on the university promotion
and tenure committee, except for the College of Arts and Sciences. The college promotion and tenure committee of the College of Arts and Sciences will elect from its membership three members, and an alternate for each, from each traditional division —
natural sciences, social sciences, and humanities and fine arts.
If a faculty member is a candidate for promotion and /or tenure, that individual shall
not be eligible to serve on the committee.
College promotion and tenure committee members must remove themselves from
voting and be replaced by an alternate in the following cases:
(i) nepotism,
(ii) if the promotion and tenure committee member is non-tenured and is voting on
an applicant who serves in an administrative capacity over that voting member,
(iii) if in their judgment personal factors might impair their objectivity regarding an
individual applicant.
The committee membership will be a matter of public record.
2. The committee chair shall be a non-voting member of the committee appointed by
the vice president for academic affairs.
3. The committee shall, upon request of the vice president for academic affairs, review
the evaluation folders of faculty under consideration for change of status. In this review
the committee will rely upon the same criteria used by the department promotion and
tenure committee and the college promotion and tenure committee. If will be discriminating in its decision making and will make its review based on consideration of the
facts and supporting evidence in the evaluation folder as well as the written report of the
department chair, written and verbal reports of the college promotion and tenure
committee, and recommendation of the college dean.
4. The committee chair shall forward to the vice president for academic affairs the
following (unless the member chooses to terminate candidacy at department or college
level):
(i) A copy of the session call
(ii) A copy of the record of attendance
(iii) A written recommendation
W
(iv) A copy of a memorandum informing the faculty member of the committee's
recommendation and advising the member that any response must be
submitted within five calendar days.
4. Promotion decision and notification
(a) The department chair will notify a faculty member of his/her intent to support or
not support promotion and explain the procedure involved.
(b) The evaluation process is chair to dean to vice president for academic affairs to
president. Positive and negative recommendations will be forwarded successively and
the faculty member will receive a notice of each recommendation at the time it is
forwarded.
(c) All candidates will be reviewed by the vice president for academic affairs and the
president. Final decisions shall be made by the president and rendered in writing.
(d) Promotion will normally become effective at the beginning of the succeeding
academic year.
5. College of Engineering
In addition to the universitywide criteria for promotion and tenure, as detailed in this
document, the following criteria will be applicable for all professional engineering
faculty nominations:
(a) Current professional registration as
1. an "engineering-in-training" for rank of assistant professor of engineering, and
2. as a "professional engineer" for the ranks of associate professor of engineering and
professor of engineering under the laws of a state or territory of the United States.
Professional engineering faculty shall give evidence of being registered in Florida.
(b) Evidence of continuing education and professional development activities that
clearly demonstrate that the individual faculty member has obtained relevant professional competence in an appropriate discipline.
(c) Evidence of active professional service with one or more of the "participating
bodies" of the Engineer's Council for Professional Development. Such service herein
defined as participation in the affairs of the professional/learned/technical society as an
officer, committee member, or by presentation of papers.
(d) The annual review of faculty by the dean of the College of Engineering shall
include certification to higher authority of "satisfaction of continuing qualifications" of a
faculty member to be a member of the "professional engineering faculty."
(e) Recognizing that some of the current engineering faculty /educators may have
different personal objectives OR that it may be appropriate to appoint certain applied
scientists to the engineering faculty in the future, an exception to item (a) shall be
allowed provided that:
1. The affected faculty member shall be appointed "
of engineering
science,"
2. The same requirement for professional development and professional service shall
be maintained as a requisite for membership in the "professional engineering faculty."
6. New rules
New rules adopted at any time by the University of Central Florida in regard to Rule
6C7-3.017 shall not become effective to the exclusion of prior rules for a period of one
year.
Specific Authority 120.53(l)(a), 240.227(1), 240.245 FS Law Implemented 120.53(l)(a),
240.227(5), 240.245 FS. History-New 10-8-75, Amended 11-10-77,9-27-79,11-14-83,8-485,8-14-88,8-2-89 Formerly 6C7-3.17
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SUPPLEMENT

BOR tenure/promotion rules
6C-—5 . 1 1 3 Promotion
1. Definition
(a) General faculty promotion — The assignment of a general faculty member to a
higher academic or equivalent rank.
(b) Administrative and professional employee promotion — The assignment of an
administrative and professional employee to another administrative and professional
class having substantially increased responsibilities a n d / o r a higher pay grade, or a
permanent assignment of substantially increased responsibilities for the existing
classification. Assignment of a higher pay grade to a position may constitute a promotion or merely a reslotting of the position, at the discretion of the president or president's
designee, or the chancellor or chancellor's designee for board office employees.
2. Criteria and procedure for promotion
(a) General faculty — The criteria for promotion of general faculty members shall
include meeting the minimum qualifications for appointment to the rank or position,
increases skill in the performance of duties, increased knowledge in the field of specialty,
increased recognition as an authority in his/her field, and potential for professional
growth. Procedures for faculty participation in the development of promotion recommendations and other procedures and criteria for promotion may be specified by the
university.
(b) Administrative and professional employees — The criteria for promotion of
administrative and professional employees shall include exemplary performance of
duties in the employee's present position and satisfaction of the minimum qualifications
contained in the class specification for the position to which promoted. A qualified
administrative and professional employee may be promoted in the employee's current
position based on a substantial increase in responsibilities. Procedures for promotion
consideration shall be specified by the university for university employees, or the
chancellor or chancellor's designee for board office employees.
Specific Authority 240.209(3)(m)FS Law Implemented 240.209(1), (2), (4), 447,203 (2)
FS, History-New 11-1180, Amended 12-8-81. Previously numbered 6C-5.29, Amended
10-13-85.
Editorial Note: The 10-13-85 amendment entirely superseded the former rule.
6C-5.225 Tenure
1. For general faculty w h o are members of the general faculty bargaining unit and
represented by a bargaining agent, the provisions of this rule are supplemented by
the BOR/UFF Agreement.
2. Definition of tenure of the faculty
(a) Preamble-Institutions of higher education are conducted for the common good.
The common good depends upon the unfettered search for truth and its free exposition.
Academic freedom and tenure exist in order that society may have the benefit of honest
judgment and independent criticism. The meaning of tenure in the academic community in the United States is simply a guarantee of annual reappointment for general
faculty members until voluntary resignation, retirement, removal for adequate cause, or
layoff in accordance with procedures specified by the Board of Regents in this chapter
and in the BOR/UFF Agreement. Tenure is that condition attained by the general faculty
member through highly competent teaching, research or other scholarly activities,
service and contributions to the university and to society. It assures the general faculty
member security of employment and immunity from reprisal or threats due to an
intellectual position or belief which may be unpopular.
(b) Tenure — Tenure shall be held as a ranked general faculty member in an academic department or other equivalent academic unit and shall not extend to administrative appointments in the general faculty or administrative and professional Classification Plan. A general faculty member who has been granted tenure by the Board of
Regents shall have the status of permanent member of the general faculty and be in the
continuing employment of the university until he or she:
1. Voluntarily leaves the employment of the university;
2. Voluntarily retires;
3. Is dismissed for cause under the provision of university rules or the BOR/UFF
Agreement which governs the termination of general faculty employment;
4. Is discontinued pursuant to the layoff provisions in 6C-5.125 and the BOR/UFF
Agreement; or
5. Dies
3. Tenure-earning appointments
(a) General faculty appointments to the ranks of assistant professor-, associate
professor, and professor, which appointments do not include the appointment status
modifiers "acting," "adjunct," "joint," "provisional," "visiting," "research," "clinical,"
"courtesy," "honorary," or "affiliate" (see 6C-5-105(5)) are tenure-earning. Appointments which include the appointment status modifiers "joint," "provisional," "visiting,"
"research," "clinical," or "affiliate" may or may not earn time toward tenure, as determined by the university at the time of appointment.
(b) If a general faculty member is initially appointed to the rank of instructor or to a
rank including an appointment status modifier describer in (3) (a) determined by the
university not be tenure-earning, and is subsequently appointed to a tenure-earning
position, all or a proportion of the general faculty member's prior service in such nontenure-earning title may be counted toward tenure, provided the university agrees in
writing to credit such service.
4. Eligibility for tenure nomination
(a) Only those general faculty members serving in tenure-earning appointments as
described in (3) (a), above, are eligible to be nominated for tenure. Universities may, by
rule, make assistant professors ineligible for tenure.
(b) Except for general faculty members who, by virtue of prior tenure-earning service
credited at the time of their appointment, are eligible for consideration earlier, a
decision whether to nominate a general faculty member for tenure shall normally be
made during the fifth year of continuous full-time service or equivalent part-time service
in a tenure-earning position, or at the option of the general faculty member and with the
concurrence of the appropriate administrative officials, during the sixth year of continuous full-time service or equivalent part-time service in a tenure-earning position,
continuous employment for the purpose of tenure eligibility consideration for full-time
service shall normally mean employment during at least 39 weeks of any 12-month
period. Continuous employment for the purpose of tenure eligibility consideration for
part-time service shall normally mean employment during at least one semester of any
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12-month period. Part-time service of an employee employed at least one full semester in
any 12-month period shall be accumulated. For example, two semesters of half-time
service shall be considered one-half year of service for purposes of tenure eligibility.
(c) The number of years of previous tenure-earning service at other institutions of
higher education which the president may agree to recommend as credit toward a
general faculty member's eligibility for tenure shall be agreed upon in writing at the
time of employment, subject to the following restrictions for service at other than SUS
institutions, the president may approve credit for not more than two years of tenureearning service for a general faculty member hired as an assistant professor, not more
than three years for a general faculty member hired as an associate professor, and not
more than four years, for general faculty member hired as a professor. The amount of
prior State University System tenure-earning service creditable toward tenure at another
university may, by agreement, be all or part of such service. In the absence of such
agreement, all such service shall be credited.
(d) Time spent by a general faculty member under joint appointment or exchange
within or without the State University System, on a duly established personnel exchange
program of the university, or on a special assignment for the benefit of the parent
institution or for the university system, shall be counted toward the fulfillment of
eligibility for tenure. In all such cases, the general faculty member shall be so informed
in writing at the time leave is granted. Time spent away from the university for other
purposes shall not be counted toward the fulfillment of eligibility for tenure.
(e) Time spent on uncompensated leave shall not be credited as time earned toward
tenure, except by agreement of the general faculty member and the president or
president's designee. In deciding whether to credit uncompensated leave toward tenure
eligibility, the president shall consider the relevance of the general faculty member's
activity while on such leave to the general faculty member's professional development
and field of employment, the benefits, if any, which accrue to the university by virtue of
placing the general faculty member on such leave, and other appropriate factors. Time
spent on compensated leave shall be credited as time earned toward tenure, unless the
general faculty member and the president's designee agree in writing that such leave is
not to be credited.
5. Granting of tenure
(a) By the end of six years of continuous full-time, or equivalent part-time service in a
tenure-earning position in a State University System, a general faculty member shall be
recommended for tenure or given notice that further employment will not be offered.
The notice shall be accompanied by a statement of reasons by the president or
president's designee why tenure was not granted.
(b) Upon nomination by the president, review by the chancellor, and approval by the
board, tenure shall be granted. Each nomination for tenure shall be acted upon with
careful consideration being given to the qualifications of the general faculty member,
including evaluation by colleagues and the immediate supervisor. In making judgments
pertaining to the decision to award tenure, evaluation of research and other creative
activities by qualified scholars in pertinent disciplines both within and outside the
university should be sought. When one of the duties of the general faculty member
being nominated is service to public schools, judgments pertaining to the decision to
award tenure shall include the general faculty member's service to public schools.
Further, when one of the duties of the general faculty member being nominated is
teaching, the quality of the general faculty member's teaching shall be gauged by the
procedures outlined in these rules, the BOR/UFF Agreement, and the university policies
which govern faculty evaluation and improvement. The general faculty member
considered for tenure normally shall hold the terminal degree in the appropriate
academic field. Nomination of a general faculty member for tenure shall signify that the
president is satisfied the candidate will continue to make significant professional
contributions to the university and the academic community generally.
(c) Tenure may be granted by the board at the time on initial appointment. Also, the
board may approve tenure at an earlier time than specified in (5) (a) above, if it is
recommended with sufficient justification by the president with the concurrence of the
chancellor.
6. Transfer of SUS Tenure — Transfer of tenure of general faculty members serving
in bargaining unit positions is governed by the BOR/UFF Agreement. Transfer of tenure
for general faculty members serving in nonbargaining unit positions shall be at the
discretion of the university to which the employee is transferring; the agreement to
grant the transfer of tenure shall be in writing at the time of appointment.
7. Procedure for tenure decisions — Each university shall adopt rules governing
procedures for nominating eligible general faculty members for tenure, criteria for
tenure decisions, and notification of final action taken on the nomination.
Specific Authority 240.209(3)(e), (m) FS. Law Implemented 240.209(1), (4), 447.203 (2)
FS. History-New 11-11-80, Amended 6-29-81,12-8-81 Previously numbered 6C-5.06,
Amended 10-13-85.

Article 15.6 BOR/UFF Collective Bargaining Agreement
15.6 Recommendations and procedures
Recommendations for the awarding of tenure shall be made by the employee's
supervisor and shall include a poll by secret ballot of the tenured members of the
employee's department or equivalent unit. The performance of an employee during the
entire term of employment at the institution shall be given consideration in determining
whether to grant tenure. Recommendations regarding tenure shall include a copy of
applicable tenure criteria and, if the employee chooses, the employee's tenure apprisals.
The reviewers at any stage in the review may request to review the apprisals. Prior to the
consideration of the employee's candidacy, the employee shall have the right to review
the contents of the tenure file and may attach a brief and concise response to any
materials therein. It shall be the responsibility of the employee to see that the file is
complete. The provisions of Section 11.2 through 11.8 of this agreement shall apply to
the contents of the tenure file. After the commencement of consideration of an employee
for tenure, material may be added to the file no sooner than three days after the material
has been transmitted to the employee by personal delivery or by mail, return receipt
requested. The employee may attach a concise response to any such material within five
days after it has been transmitted to the employee. The only documents which may be
considered in making a tenure recommendation are those contained or referenced in the
tenure file.
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